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Abstract— Ethical practices in project management and business leadership are critical for fostering trust, accountability, and
sustainable success in organizations. This paper explores the evolving role of ethical leadership, emphasizing its influence on
organizational outcomes, employee satisfaction, and financial performance. Through an analysis of research trends from 1990 to 2024,
we identify a shift from leader-centric theories to multi-dimensional frameworks integrating cultural, technological, and societal
considerations. Ethical leadership significantly enhances team dynamics, organizational trust, and resilience in the face of global
challenges, such as the COVID-19 pandemic and climate change. Furthermore, the study presents empirical insights into the correlation
between ethical leadership and key performance metrics, underscoring its strategic importance. The findings advocate for embedding
ethical practices into organizational cultures, reinforcing their value as a catalyst for innovation and inclusivity.
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1.3 The Impact of Ethical Leadership on Organizational
Success
1.1 The Increasing Importance of Ethical Leadershipin Research consistently shows that ethical leadership
the Modern Era positively influences employee satisfaction, organizational
In today’s rapidly evolving global economy, ethical trust, and overall performance. By fostering an environment
leadership has become a cornerstone of effective of openness and inclusivity, ethical leaders encourage
organizational management. Leaders are notonly tasked with  innovation and strengthen team dynamics (Cojoaca et
achieving financial objectives but also with navigating al.,2023). Organizations led by ethical leaders are better
complex societal expectations such as environmental equipped to manage crises, such as economic downturns,
sustainability, social responsibility, and corporate  global pandemics, and technological disruptions. Ethical
transparency. Ethical leadership, rooted in values such as leadership is also linked to improved financial outcomes, as
integrity, faimess, and respect, ensures that businesses organizations with strong ethical foundations attract
maintain credibility and trust with stakeholders, employees, investors, customers, and top talent (Mubarak et al.,2022).
and customers. This importance is amplified in a digital age

where information is accessible, and organizational actions _ ) _
are scrutinized in real time (Bhatti et al., 2021). Despite the well-documented benefits of ethical

leadership, significant challenges remain in its practical

1.2 Ethical Practices as a Pillar of Effective Project application (Kim et al., 2018). Cultural diversity, global
Management business operations, and rapid technological advancements
Project management plays a critical role in executing  present unique ethical dilemmas for leaders. Additionally,
organizational strategies, often under strict constraints of  while existing research has focused on the theoretical aspects
time, budget, and resources. Integrating ethical practices into  of ethical leadership, there is a lack of empirical evidence
project management ensures that decisions are fair, exploring its measurable impacts across industries and
transparent, and considerate of all stakeholders. Ethical regions (Zaman et al.,2020). Addressing these gaps is
project managers foster collaboration, reduce conflicts, and  essential for organizations to fully realize the potential of
align teams with shared goals. Moreover, ethical practices  ethical leadership ( Carbonietal., 2024 ) . This study aims to:

I. INTRODUCTION

1.4 Challenges and Gaps in Ethical Leadership Practices

ensure compliance with legal and regulatory standards, 1. Examine the historical evolution of ethical leadership
mitigating risks and protecting the organization's reputation and its increasing relevance in contemporary business
(thtrmn et al., 2019) practicesl
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Explore the integration of ethical practices within
project management and their impact on organizational
outcomes.

Analyze the role of ethical leadership in fostering
innovation, resilience, and inclusivity in organizations.
Provide actionable insights and frameworks for
embedding ethical principles into leadership and
project management strategies.

Address gaps in current literature by presenting
data-driven findings and identifying future research
directions.

Il. LITERATURE REVIEW

The literature on ethical leadership and its integration into
project management and business leadership highlights its
transformative potential in shaping organizational success.
Over the years, researchers have explored the principles,
practices, and impacts of ethical leadership across various
contexts. This section reviews key studies and theoretical
frameworks, identifying gaps and emerging trends in the
field. The growth in ethical leadership research from 2000 to
2020 demonstrates an increasing focus on ethics as a central
theme in leadership studies. In 2000, ethical leadership
accounted for only 5-10% of leadership research, rising
steadily to 25% by 2015 due to heightened attention to
corporate scandals and organizational health. By 2020, this
focus expanded to 35-40%, driven by global trends in CSR
and sustainability, and is pro jected to surpass 50% by 2025 as
ethics becomes integral to addressing modern leadership
challenges. Simultaneously, the impact of ethical leadership
on organizational outcomes highlights a strong positive
correlation. Organizations with high ethical leaders hip scores
report 30-50% higher emp loyee satisfaction, 60—70% greater
trust in leadership, and 20-30% improvements in financial
performance compared to those with low scores (Figure 2).
These trends underline the critical role of ethical leadership in
fostering organizational success and trust while meeting
evolving societal expectations.
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Ethical leadership is rooted in theories such as
transformational leadership, servant leadership, and

stakeholder theory. Brown et al. (2005) defines ethical
leadership as the demonstration of normatively appropriate
conduct through personal actions and interpersonal
relationships, coupled with the promotion of similar behavior
in others. The social learning theory posits that employees
observe and emulate the ethical behavior of their leaders,
fostering a culture of integrity and accountability. Similarly,
stakeholdertheory emphasizes the responsibility of leaders to
address the interests ofall stakeholders, including employees,
customers, and the broader community.

Ethical practices in project management ensure that
projects are executed with fairness, transparency, and
accountability. Research by Miller and Turner (2007)
highlights the role of ethical project managers in building
trust among stakeholders and mitigating conflicts. Ethical
leadership in project management is particularly critical in
industries with high levels of uncertainty, such as
construction, technology, and healthcare. Studies also show
that ethical project managers are more effective in handling
resource constraints and achieving sustainable outcomes.

Numerous studies have established a positive correlation
between ethical leadership and organizational performance.
For example, Neubert et al. (2009) found that ethical
leadership improves employee satisfaction, organizational
commitment, and productivity. Ethical leaders foster a
supportive work environment where employees feel valued
and motivated. This, in turn, enhances team collaboration,
innovation, and adaptability. Financial performance is also
positively influenced, as ethical practices attract customers,
investors, and top talent.

In the context of globalization, ethical leadership has
become increasingly significant in addressing complex
challenges such as cultural diversity, environmental
sustainability, and technological disruption. Leaders are
expected to balance profit-oriented goals with social and
environmental responsibilities. Recent studies emphasize the
role of ethical leadership in navigating crises, such as the
COVID-19 pandemic, by prioritizing employee well-being
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and long-term resilience over short-term gains.

Ethical leadership research has evolved to incorporate
emerging topics such as corporate social responsibility
(CSR), diversity and inclusion, and digital ethics. The
integration of technology in business operations has raised
new ethical dilemmas, such as data privacy, cybersecurity,
and artificial intelligence (Al) bias. Researchers are
increasingly focusing on the ethical dimensions of leadership
in the digital age. Additionally, the role of ethical leadership
in fostering sustainable development and achieving the
United Nations Sustainable Development Goals (SDGs) has
gained significant attention.

While the Dbenefits of ethical leadership are
well-documented, gaps remain in understanding its
application across different cultural and organizational
contexts. For instance, studies often focus on Western-centric
models of ethical leadership, overlooking the unique
challenges faced by leaders in non-Western cultures.
Moreover, there is limited empirical research on the
long-term impact of ethical practices on organizational
performance. Addressing these gaps requires
interdisciplinary approaches that combine insights from
leadership studies, organizational behavior, and ethics.

1. METHODOLOGY

This study adopts a comprehensive mixed-methods
research approach to explore the role of ethical practices in
project management and business leadership (Shown in
Figure 3). The methodology comprises five key stages:
literature review, data collection, data analysis, model
development, and validation. This section outlines each stage
in detail, supported by relevant tables to present the data
systematically. A conceptual figure illustrating the research
process is also included to enhance understanding.

™y i

Literature Review Data Collection

Model Development

Validation J—{

Figure 3: Working Process of Each Step

Data Analysis

End

3.1 Literature Review

The study begins with an extensive literature review to
establish a theoretical foundation for ethical leadership and
its impact on project management. The review focuses on
examining existing research, identifying gaps, and framing

the research questions. Peer-reviewed journal articles,
conference proceedings, industry reports, and case studies
were analyzed to provide a well-rounded understanding.

3.2 Data Collection

Data collection was carried out using a combination of
primary and secondary methods to ensure a holistic
understanding ofethical leadership practices.

Primary Data Collection: Surveys and semi-structured
interviews were conducted with project managers, business
leaders, and employees across diverse industries. Surveys
included both close-ended and Likert-scale questions to
capture perceptions of ethical leadership. Interviews were
conducted to gather deeper insights into real-world
applications of ethical practices.

Secondary Data Collection: Secondary data was sourced
from publicly available documents, reports, and case studies
of organizations recognized for their ethical practices. These
data sources provided additional context and supported the
validation of primary findings.

Table 1: Summary of Reviewed Literature and Variables

Sources of Literature Particicants Model
Reviewed P Variables
Source Type Variable Variable
. Ethical
Peer-reviewed Journals Industry Leadership
Conference Experience | Organizational
Proceedings Level Trust
. . Employee
Industry Case Studies Region Satisfaction
Financial
Reports and Books Performance

Efforts were made to ensure diversity among participants
to capture a wide range of perspectives (Table 1).
Confidentiality and ethical considerations were strictly
maintained throughoutthe data collection process.

3.3 Data Analysis

The collected data was analyzed using both qualitative and
quantitative methods to derive meaningful insights.

Quantitative Analysis: Survey data were analyzed using
statistical methods such as descriptive statistics, correlation
analysis, and regression models. These methods helped
identify relationships between ethical practices and
organizational outcomes such as employee satisfaction, team
performance, and financial growth.

Qualitative Analysis: Interview transcripts were coded and
analyzed thematically to identify recurring patterns and
insights. Themes such as trust-building, conflict resolution,
and employee engagement emerged as central to ethical
leadership.
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The combination of these analyses ensured a robust
understanding of the data and its implications for ethical
leadership.

3.4 Model Dewelopment

Based on the findings from data analysis, a conceptual
model was developed to illustrate the dynamics of ethical
leadership and its impact on organizational outcomes.

The model integrates key variables:

1. Ethical Leadership (Independent Variable):
Demonstration of fairness, transparency, and integrity
by leaders.

2. Organizational Trust (Mediator): The degree of trust
employees place in leadership.

3. Employee Satisfaction (Dependent Variable): How
satisfied employees are with their roles and
organizational culture.

4. Innovation and Financial Performance (Outcome
Variables): The extent to which ethical leadership
fosters creativity and financial success.

The model serves as a framework for understanding how

ethical practices influence various dimensions of
organizational success.
3.5 Validation

To validate the conceptual model, the study employed
multiple approaches:

Pilot Testing: The model was tested with a small sample of
participants to ensure clarity and relevance.

Industry Expert Feedback: Experts in project management
and leadership were consulted to assess the model’s
applicability.

Cross-Validation with Case Studies: The model was
compared against real-world case studies of organizations
known for their ethical leadership to confirm its
generalizability.

IV. RESULT

This section elaborates on the outcomes of the study,
examining the multidimensional impact of ethical practices
on various aspects of project management and business
leadership. The findings highlight significant benefits in
project success, team productivity, stakeholder satisfaction,

conflict  resolution, employee retention, financial
performance, corporate reputation, cross-cultural
management, decision-making speed, and long-term

sustainability. These insights are supported by the visual
representation of 10 key metrics, discussed in detail below.

4.1 Ethical Practices and Project Success

One of the most significant findings is the positive
correlation between ethical practices and project success
rates. As illustrated in Figure 4, projects adhering to ethical
frameworks achieved a 75% success rate, compared to just
40% for projects that lacked such practices. Ethical practices

ensure  transparency,  accountability, and clear
communication among all stakeholders, which reduces risks,
promotes timely delivery, and ensures that project objectives
align with organizational goals. This finding underscores the
importance of embedding ethical principles into project
frameworks to enhance performance outcomes.

Success Rate (%)

Minimal Ethics

Figure 4: Project Success Rate

Ethical Practices

4.2 Impact on Team Productivity

Ethical leadership fosters a collaborative work
environment, as demonstrated in Figure 5. Teams led by
ethical leaders exhibited a productivity index of 125, a 25%
improvement over teams led by non-ethical leaders. This
increase stems from enhanced trust, mutual respect, and
motivation within teams. Ethical leaders set clear
expectations, promote fairness, and provide constructive
feedback, resulting in higher morale and efficiency. The data
reveals that ethical leadership is a critical driver of
sustainable team productivity.

1251
100
5}

50

Productivity Index

25

Ethical Leadership

Non-Ethical Leadership
Figure 5: Team Productivity

4.3 Stakeholder Satisfaction

Ethical decision-making directly influences stakeholder
satisfaction, as highlighted in Figure 6. Projects and
organizations that prioritized ethics recorded an 85%
stakeholder satisfaction index, significantly higher than the
67% recorded for their counterparts. Ethical practices, such
as transparency in communication, fair treatment, and active
stakeholder engagement, contribute to trust-building. This
finding suggests that ethical behavior strengthens stakeholder
relationships and ensures long-term organizational success.
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Figure 6: Stakeholder Satisfaction

4.4 Conflict Resolution Efficiency

Conflicts are inevitable in dynamic business environments,
but ethical practices enhance resolution efficiency. As seenin
Figure 7, teams with ethical frameworks resolved conflicts in
an average of 30 hours, compared to 43 hours for teams
without such frameworks. Ethical leaders employ fairness,
empathy, and clear communication in conflict resolution,
which prevents disputes from escalating and fosters a culture
of mutual respect. This demonstrates the critical role of ethics
in maintaining organizational harmony and stability.

40
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Time (Hours)

10

No Framework

Ethical Frlamework
Figure 7: Conflict Regulation Time

4.5 Employee Retention Rates

Emp loyee retention is a crucial indicator of organizational
health, and the results in Figure 8 reveala strong link between
ethics and retention rates. Organizations with ethical
leadership reported a 90% retention rate, while those lacking
ethical practices saw only 70%. Emp loyees are more likely to
remain with organizations that prioritize fairness, respect,
and professional growth. Ethical workplaces reduce stress,
discrimination, and burnout, enhancing employee loyalty and
reducing recruitment costs.
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Figure 8: Employee Retention Rate

4.6 Impact on Financial Performance

Ethical practices also have a positive impact on financial
performance, as evidenced in Figure 9. Companies that
integrated ethics into their decision-making processes
experienced a 12% higher profit margin over five years
compared to those that did not. Ethical organizations attract
loyal customers, secure long-term partnerships, and avoid
costly legal disputes. This finding illustrates that ethics is not
only a moral imperative but also a strategic advantage for
financial growth.
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Figure 9: Financial Performance

4.7 Corporate Reputation and Public Trust

Corporate reputation and public trust are pivotal in today’s
competitive landscape. Figure 10 shows that organizations
with ethical practices scored 90 out of 100 on public trust
indices, compared to 65 for non-ethical organizations.
Transparency, social responsibility, and adherence to ethical
principles resonate positively with the public, enhancing
brand loyalty and market position. This finding highlights the
critical role of ethics in building a strong, trustworthy
corporate identity.

801

60|

Reputation Score

With Ethics

Without Ethics

Figure 10: Corporate Reputation

4.8 Cross-Cultural Management Effectiveness

As globalization continues to shape business landscapes,
managing cross-cultural teams effectively is essential. Figure
11 illustrates that ethical leaders demonstrated a 22%
improvement in team cohesion and effectiveness compared
to their non-ethical counterparts. Ethical leadership promotes
inclusivity, respect for diversity, and equitable treatment,
which are critical in overcoming cultural barriers. These
findings emphasize the importance of ethics in fostering
collaboration and innovation in multicultural environments.
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Figure 11: Cross-Cultural Effectiveness

4.9 Decision-Making Speed

Ethical frameworks expedite decision-making processes
by providing clear guidelines and principles for leaders to
follow. Figure 12 shows that ethical leaders made decisions
15% faster than those without such frameworks.
Decision-making in ethical organizations is streamlined by
established protocols that prioritize fairness, transparency,
and the greater good. This efficiency not only saves time but
also enhances the quality of decisions, minimizing risks and
improving outcomes.

15r

10

Time (Hours)

Ethical Framework No Framework

Figure 12: Decision Making Speed

4.10 Long-Term Sustainability

Perhaps the most far-reach ing benefit of ethical practices is
their contribution to long-term sustainability. As depicted in
Figure 13, organizations with ethical foundations
demonstrated a 25% higher survival rate over a decade
compared to those without. Ethical organizations are more
resilient to market fluctuations, legal challenges, and
reputational risks. By prioritizing sustainability, social
responsibility, and stakeholder engagement, these
organizations secure their future in an increasingly complex
and competitive environment.
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Figure 13: Long Term Sustainability

The results collectively underscore the transformative
impact of ethical practices across multiple dimensions of

project management and business leadership. Ethical
organizations enjoy higher success rates, enhanced
productivity, stronger stakeholder relationships, and

improved financial and reputational outcomes. These
benefits are interrelated, forming a virtuous cycle that drives
organizational excellence. For instance, ethical leadership
enhances employee morale, which boosts productivity,
leading to better project outcomes and financial performance.
Similarly, ethical decision-making fosters public trust, which
strengthens corporate reputation and ensures long-term
sustainability.

The figures also reveal that the absence of ethics can lead
to significant risks, including reduced efficiency, higher
turnover, stakeholder dissatisfaction, and reputational
damage. In contrast, embedding ethical principles into
organizational culture creates a foundation for growth,
innovation, and resilience.

These findings have practical implications for leaders,
managers, and policymakers. Leaders should prioritize
ethical training, establish transparent communication
channels, and model ethical behavior. Organizations must
implement robust ethical guidelines, integrate ethics into
performance metrics, and foster a culture of accountability.
Policymakers can support these efforts by promoting ethical
standards through legislation and incentives. The results of
this study provide compelling evidence that ethical practices
are not merely idealistic aspirations but essential strategies
for achieving excellence in project management and business
leadership. By prioritizing ethics, organizations can navigate
challenges, seize opportunities, and build a legacy of success
that benefits employees, stakeholders, and society at large.
These insights underscore the urgent need for ethical
leadership in shaping the future of business and management.

V. DISCUSSION

The role of ethical practices in project management and
business leadership is pivotal for organizational success and
sustainability, as evidenced by this study’s findings on trust,
employee  satisfaction, innovation, and financial
performance. Trust is identified as a crucial mediator, where
ethical leadership fosters fairness and integrity, aligning with
Brown and Trevifio's (2006) insights on psychological safety.
The study also underscores the positive impact of ethics on
emp loyee satisfaction and retention, mirroring Mayer et al.’s
(2010) findings on workp lace harmony and reduced turnover.
Additionally, the correlation between ethical leadership and
organizational innovation, as well as financial performance,
supports Zhu etal.'s (2011) research on ethics-driven learning
cultures. Unlike earlier studies that often focus on single
outcomes, this research integrates multiple dimensions,
offering a holistic understanding of ethical leadership's role
across trust, satisfaction, innovation, and financial metrics,
thereby expanding existing literature with a comprehensive
framework.
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VI. CONCLUSION

In conclusion, ethical practices in project management and
business leadership are essential to achieving long-term
organizational success, sustainability, and growth (Jannat et
al.,, 2024) . This study emphasizes the significant role that
ethical leadership plays in fostering trust, satisfaction,
innovation, and financial performance within organizations.
Ethical leaders not only guide their teams to success but also
create a workplace culture that prioritizes fairness,
transparency, and responsibility (Ahmed et al., 2024).

The key findings of this research highlight that ethical
leadership is a critical factor that influences a wide range of
organizational outcomes. By promoting ethical behavior,
leaders can increase employee engagement, reduce turnover,
and encourage creativity, ultimately driving innovation.
Furthermore, ethical leadership is closely tied to better
financial performance, as companies with ethical practices
are more likely to maintain positive reputations, attract loyal
customers, and foster long-term relationships with
stakeholders (Sunny et al., 2024).

While this study provides valuable insights, there is a need
for further exploration to deepen the understanding of ethical
leadership's impact across different industries, regions, and
business contexts. Longitudinal studies, cross-cultural
comparisons, and investigations into the intersection of ethics
with emerging technologies can provide richer perspectives
on the subject.

Ultimately, the integration of ethical practices into
leadership models is not just a matter of corporate
responsibility but also a strategic approach to ensure
long-term success. Organizations that invest in developing
ethical leadership and pro moting ethical behavior within their
teams will likely experience enhanced employee morale,
higher levels of customer trust, and better overall
performance. As businesses navigate an increasingly
complex global landscape, the importance of ethical
leadership will continue to grow, making it an indispensable
component of modern project management and business
leadership.

Author’s Contribution:

Mohammad Kamrul Hasan led the research, contributing
to the conceptual framework and business leadership
insights. Kazi Rezwana Alam focused on ethical dimensions
in project management, while Jesmin Ul Zannat Kabir
provided critical data analysis on ethical implications. Zakia
Sultana Munmun contributed by integrating business ethics
with project management strategies to enhance the study.

REFERENCES

[1] Bhatti, S. H., Kiyani, S. K., Dust, S. B., & Zakariya, R.
(2021). The impact of ethical leadership on project success:
the mediating role of trust and knowledge sharing.
International Journal of Managing Projects in Business,
14(4), 982-998.

[2]

(3]

[4]

(5]

(6]

(7

(8]
(9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

[18]

Littman, M. J., & Littman, E. S. (2019). Six ethical leadership
strategies for project management success. PM World
Journal, 8(10), 1-9.

Cojoaca, D. M. (2023, November). The Integration of Ethical
Principles into Project Management. In International
Conference on Economic Scientific Research-Theoretical,
Empirical and Practical Approaches (pp. 483-493). Cham:
Springer Nature Switzerland.

Mubarak, N., Khan, J., Safdar, S., Muhammad, S., & Riaz, A.
(2022). Ethical leadership in project-based organizations of
Pakistan: the role of psychological empowerment and Islamic
work ethics. M anagement Research Review, 45(3), 281-299.
Kim, M. S, & Thapa, B. (2018). Relationship of ethical
leadership, corporate social responsibility and organizational
performance. Sustainability, 10(2), 447.

Zaman, U., Nawaz, S., & Nadeem, R. D. (2020). Navigating
innovation success through projects. Role of CEO
transformational leadership, project management best
practices, and project management technology quotient.
Journal of Open Innovation: Technology, Market, and
Complexity, 6(4), 168.

Carboni, J., Duncan, W. R., Gonzalez, M., Pace, M., Smyth,
D., & Young, M. (2024). Sustainable Project Management:
The GPM Practice Guide. GPM Global.

Northouse, P. G. (2019). Leadership: Theory and Practice.
8th Edition. Sage Publications.

Bass, B. M., & Steidlmeier, P. (1999). Ethics, Character, and
Authentic  Transformational Leadership Behavior. The
Leadership Quarterly, 10(2), 181-217.

Ciulla, J. B. (2004). Ethics and Leadership Effectiveness. In
The Nature of Leadership. Sage Publications.

Trevifio, L. K., Hartman, L. P., & Brown, M. (2000). Moral
Person and Moral Manager: How Executives Develop a
Reputation for Ethical Leadership. California Management
Review, 42(4), 128-142.

Yukl, G. (2012). Leadership in Organizations. 8th Edition.
Pearson Education.

Kaplan, R. S., & Norton, D. P. (2004). Strategy Maps:
Converting Intangible Assets into Tangible Outcomes.
Harvard Business School Press.

Brown, M. E., & Trevifio, L. K. (2006). Ethical Leadership: A
Review and Future Directions. The Leadership Quarterly,
17(6), 595-616.

Mayer, D. M., Kuenzi, M., Greenbaum, R., Bardes, M., &
Salvador, R. (2010). How Low Does Ethical Leadership
Flow? Test of a Trickle-Down Model. Organizational
Behavior and Human Decision Processes, 108(1), 1-13.

Zhu, W., He, H., Trevifio, L. K., Chao, M. M., & Wang, W.
(2011). Ethical Leadership and Follower Creativity: The Role
of Follower Psychological Empowerment and Environmental
Uncertainty. The Leadership Quarterly, 22(5), 666—679.
Jannat, S. F., Ahmed, M. S., Rajput, S. A., & Hasan, S.
(2024). Al-Powered Project Management: Myth or Reality?
Analyzingthe Integration and Impact of Artificial Intelligence
in Contemporary Project Environments. International
Journal of Applied Engineering & Technology, 6(1), 1810-
1820.

Ahmed, M. S., Jannat, S. F., & Tanim, S. H. ARTIFICIAL
INTELLIGENCE IN PUBLIC PROJECT MANAGEMENT:
BOOSTING ECONOMIC OUTCOMES THROUGH
TECHNOLOGICAL INNOVATION.

84



ﬁ‘ IFERP ISSN (Online) 2456 -1304

International Journal of Science, Engineering and Management (IJSEM)
Vol 11, Issue 12, December 2024

[19] Sunny, M. N. M., Sakil, M. B. H., & Al, A. (2024). Project
Management and Visualization Techniques A Details Study.
Project Management, 13(5), 28-44.

85



